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THE CEYLON NATIONAL CHAMBER OF INDUSTRIES- CNCI
“CNCI ACHIEVER AWARDS – 2025”

APPLICATION FORM- SRI LANKAN INDUSTRY OPERATING OTHER THAN SRI LANKA 

And
SAARC COUNTRY CATEGORY 

CATEGORY APPLIED 

	A
	SRI LANKAN IN SAARC
	
	1.
	Medium
	
	FOR OFFICE USE

	B
	SAARC COUNTRY
	
	2.
	Ex-Large /Large
	
	


      (Please mark ‘X’ in the appropriate cages)

PART A – GENERAL INOFRMATION

1 ENTERPRISE DETAILS
1.1 Legal Status:
Sole Proprietorship (  Partnership (  Private Limited Company (    Listed Company (
1.2 Name of Enterprise
:









1.3 Mailing Address
:






















1.4 Contact Person
: 









1.5 Contact Details:
Telephone No: 


    Fax No: 


   E-Mail:



1.6 Address of Organisation:









1.7 Date of Incorporation: 


     Business Registration No: 



1.8 Financial Year Ends: 



 
 December 31
(
March
(
1.9 Auditors:










                                                          
1.10 Company Secretary: 










1.11 Principal Bankers: 










1.12 Member of a Chamber:     




Yes
(
No
(
If yes, state which Chamber: 



































1.13 Member of a Trade Association:        



Yes
(
N0
(
If yes, state which Trade Association:








2 INDUSTRY DETAILS
2.1 Nature of Industry: 










2.2 Date of Commencement of Manufacturing: 






	No.
	Details of Main Products
	From

(Year)
	To

(Year)
	Domestic*  
	Export*

	1.
	
	
	
	
	

	2.
	
	
	
	
	

	3.
	
	
	
	
	

	4.
	
	
	
	
	


     * (Please mark ‘X’ in the appropriate cage)
PART B – FINANCIAL INFORMATION
3 TURNOVER
(To be certified by the auditors)

	Turnover (After deducting turnover/ value added taxes)
	2021/22
Rs. Mn
	2022/23
Rs. Mn
	2023/24
Rs. Mn

	a) Exports
	
	
	

	     Direct

     Indirect
	
	
	

	
	
	
	

	b) Domestic
	
	
	

	Total Turnover
	
	
	

	Total exports as a % of total turnover
	
	
	


4 VALUE ADDITION 
 (To be certified by the auditors)
	Value Addition
	2021/22
Rs. Mn
	2022/23
Rs. Mn
	2023/24
Rs. Mn

	a) Total cost of employees* 
	
	
	

	b) Interest paid on borrowings
	
	
	

	c) Tax payment to government
	
	
	

	d) Dividends to shareholders
	
	
	

	e) Retained in the business
	
	
	

	                        I) As depreciation 
                       II) In reserves

                      III) Net Profit for the year
	
	
	

	
	
	
	

	
	
	
	

	Total value added
	
	
	


*Include cost of retirement benefits, incentives and welfare facilities

5 PRODUCTIVITY 
(To be certified by the auditors)
	PRODUCTIVITY 
	2021/22
Rs. Mn
	2022/23
Rs. Mn
	2023/24
Rs. Mn

	Net profit*/no of employees
	
	
	

	Value addition/ No of employees
	
	
	

	Net profit/ Capital employed**
	
	
	

	Value addition/ Capital employed**
	
	
	

	Net profit before tax
	
	
	

	Gross profit
	
	
	


      * Net Profit = Profit before Interest, Tax and other Income.

     ** Capital Employed = Shareholders funds including all Reserves and Long Term Borrowings.
6 RESPONSIBILITY TOWARDS EMPLOYEES

	RESPONSIBILITY TOWARDS EMPLOYEES
	2021/22
Rs. Mn
	2022/23
Rs. Mn
	2023/24
Rs. Mn

	Percentage increase in average gross salary from base year i.e. 2020/21
	
	
	

	Labour turnover as a percentage
No. Of employees left/ average no. Of employees
	
	
	

	Average no. Of employees during the year
	
	
	


7 COST OF INCENTIVES TO EMPLOYEES

	COST OF INCENTIVES TO EMPLOYEES
	2021/22
Rs. Mn
	2022/23
Rs. Mn
	2023/24
Rs. Mn

	Performance incentive scheme
	
	
	

	Annual bonus
	
	
	

	Medical facilities
	
	
	

	Insurance cover
	
	
	

	Staff transport
	
	
	

	Free or subsidized meal
	
	
	

	Free or subsidized holiday/ tours
	
	
	

	Training local
Training overseas (excluding for directors)
	
	
	

	
	
	
	


7.1 State briefly how you maintain healthy employer/employee relationship (Please use Annexure I).

8 STATUTORY AND OTHER RESPONSIBILITIES
8.1 Please give details of taxes paid* for the last three financial years.
	STATUTARY & OTHER RESPONSIBILITIES
	Paid for 

2021/22
	Paid for 2022/23
	Paid for 2023/24

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


*Please specify 

9 GROWTH AND FUTURE PLAN
	GROWTH AND FUTURE PLAN
	2021/22
	2022/23
	2023/24

	Percentage growth in capital employed from the base year 2021/22
	
	
	

	Percentage increase in sales volume from the base year 2021/22
	
	
	


9.1 Do you have a Mission/Vision Statement?


Yes
(
No
(
9.2 Do you have a Corporate Plan?



Yes
(
No
(
PART C – RESEARCH & DEVELOPMENT INFORMATION
10 RESEARCH & DEVELOPMENT

	RESEARCH & DEVELOPMENT
	2021/22
	2022/23
	2023/24

	Expenses on R & D as percentage of turnover
	
	
	

	No. Of employees in R & D
	
	
	

	Capital investment in R & D (only in equipments) ***
	
	
	


*** Supporting Documents should be provided

10.1 Have you innovated new product and/ or modified or improved your products?
(Please use Annexure II).
PART D – NON-FINANCIAL INFORMATION  
11 QUALITY ASSURANCE AND CERTIFICATION
11.1 Do you practice good housekeeping such as “5 S”?         

Yes
(
No        (  

 

If yes, please attach the photographs and 5S minutes for the last six months of year 2024.

11.2 Do you have an independent quality assurance method?

Yes
(
No
(
11.3 Do you give quality assurance/ guarantee on your products?  
Yes
(
No
(
(If yes, please specify)

11.4 Do you have after sales service?
Yes
(
No
(
Not applicable
(
11.5 Is the product or products under your brand name?

Yes
(
No
(
11.6 If you have won any awards for quality/ innovation of product, give details

12 ENVIRONMENTAL RESPONSIBILITIES
12.1 Do you have obtained approval for environmental clearance from relevant authority in your country?
  





Yes
(
No
(
not applicable             (


 If no approval received or not applicable, please state reasons. (Please use annexure iii)
12.2 Do you practice cleaner production concept.  


Yes
(
No
(
13 INDUSTRIAL AND OCCUPATIONAL HEALTH AND SAFETY 
13.1 Do you have a safety management system?     


Yes
(
No
(
13.2 If yes, do you conduct annual safety audit?
     

Yes
(
No   
(  
13.3 Do you have a safety policy?
    



Yes
(
No   
(
                If yes, please give details (Please use annexure iv)
13.4 Please give the details of the number of accidents occurred in your industry for the last three years.
	Type of Accident
	Accidents occurred in

2021/22
	Accidents occurred in

2022/23
	Accidents occurred in

2023/24

	Minor
	
	
	

	Major
	
	
	

	Fatal
	
	
	


14 SOCIAL RESPONSIBILITY

14.1 Have you given employment to physically handicap?    

Yes
(
no
(
a) If yes, please give details of number and nature of disability.
b) What benefits your organisation give to the immediate neighbourhood and the residents?
c) State the extent to which your organisation supports community development projects.   (Please use annexure v).
PART E - SUMMARY
15 SUMMARY

Please state in 100 words, in what way your organisation has excelled, in creating customer value, new Products development, address its responsibility to the public, action plans, related key performance measures or indicators and business concern. (Please use Annexure VI).

PART F - CERTIFICATION
CERTIFICATES
Applicant’s Certificate   

I, Mr./ Ms. 








  The undersigned do hereby certify that all information furnished by me in this application is true and correct.

Signature & Rubber Stamp






Date

(Please annex the copy of the audited Accounts for the relevant periods. These shall be returned.)
Auditor

We certify that all information furnished herein in respect of 




 is true and correct tot he best of our knowledge as per the records maintained by the enterprise and made available for our scrutiny.

Name of Auditor: 











Signature on Rubber Stamp






Date
Company Secretary

(Applicable only for Sri Lankan industries operating other than Sri Lanka)

In the case of application for Sri Lankan owned and managed company in other SAARC countries, the company secretary should certify the extent of Sri Lankan ownership and management. Please give details of the designation and the period of Sri Lankan management.

In all other cases certify the nationality of the majority ownership.

Main Bank’s Confirmation
We confirm that M/s has maintained a good business relation with our Bank during the period under review.

Signature of Officer






Name of Officer

Name of Bank (Rubber Stamp)




Designation

Date

PART G - ADDITIONAL INFORMATION

Cost of Incentives to Employees


Annexure I

Research & Development



Annexure II

Environmental Responsibilities



Annexure III

Industrial & Occupational Health and Safety

Annexure IV
Social Responsibility




Annexure V 
Summary of Applicant



Annexure VI

COST OF INCENTIVES TO EMPLOYEES                                                        ANNEXURE I
RESEARCH & DEVELOPMENT





       ANNEXURE II
ENVIRONMENTAL RESPONSIBILITIES




     ANNEXURE III
SOCIAL RESPONSIBILITY






        ANNEXURE IV
a)

b) 

c)

INDUSTRIAL AND OCCUPATIONAL HEALTH AND SAFETY 


 ANNEXURE V
SUMMARY OF APPLICANT                                                                        ANNEXURE VI


Declaration Format
Ref: JC2 / Decl / 25
 

 


The Chairman,
Ceylon National Chamber of Industries,
Flat # : 20, First Floor,
Galle Face Court-2,
Colombo-03

 

Dear Sir,
 

Re: CNCI Achiever Awards 2025
Declaration

I, …………………………………………being the Managing Director / Executive Director /CEO/ General Manager of ……………………………………………………………, do hereby solemnly declare and certify that in the last two (2) years, the said company has ensured good Corporate Social Responsibility, and interlaid : 

 

a) There were no violations of any laws or regulations; there were no fines levied or penalties imposed on the said company in any tribunal or court of law.

b) Policies were in place to ensure that there was no discrimination in employment including hiring, salary, benefits, advancement, discipline, termination or retirement on the basis of gender, race, religion, age, nationality or social or ethnic origin.

c) Positive approach to employment of differently able persons.

d) The decision of the judging committee and panel of judges is accepted as final. 

 
      ……………………….…





………………………………

   Signature (On Rubber Stamp) 





Designation

 

 (Please note: If there are any violations or discrepancies in respect of (a) above, or any contribution in respect of (b) and (c), please explain clearly. Your company would be awarded marks appropriately. 

Please also feel free to contact the chamber Secretariat on 2452181/2339200/2331444 for further clarifications re above.
  
Ref : JC1 / Decl / 2025
 

To: The Applicants of CNCI Achiever Awards - 2025
 

Dear Sirs,
 

The “CNCI Achiever Award for Industrial and Service Excellence” has grown progressively over the last 23 years in terms of its boundaries, popularity and prestige. As you may already be aware, the competition is open not only to the enterprises in the country (in all categories) but also to the “Sri Lankan enterprises in Other countries” and ‘SAARC county specific Enterprises.  

 

We have also strived to enhance the image and value of this Award. We do believe that anyone should first deserve the award by fulfilling the required standards. The criteria and marking scheme must become the benchmark. We have requested from you certain declarations regarding the additional criteria in the attached format(Ref JC2/ Decl/2025). Please give Explanatory notes in order that the Judging Committee could assign marks on your pursuit of excellence in these areas.

For your further information, we repeat below the most important two Clauses with other criteria incorporated into the vendor codes of conduct and buying policy statement of leading buyers and brands of the world.

   

Legal Requirements: “We expect our vendor to be law-abiding citizens and to comply with any and all regal requirement, relevant to the conduct of their businesses. We will seek vendors who respect the legal and moral rights of the employees.”
 

Non-discrimination: “We will not do business with any vendor who discriminates in employment, including hiring, salary, benefits, advancement, discipline, termination or retirement, on the basis of gender, race, religion, age, disability, sexual orientation, nationality, or social or ethnic origin.”

 

* Harassment and Abuse      * Health and Safety    * Child Labor  * Forced   Labor     

* Wages and Benefits    * Hours of work * Freedom of Association 

* Environmental Requirements   * Commitment to Communities  

 

Please send us the declaration and explanatory notes, which may also well augment claims of Sri Lankan Industries’ Compliance standards.

We greatly appreciate your entrepreneurial skills, your own assurance in all your operational success and also confidence in your achieved excellence.

 

Best Regards,
 
Chairman
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